
 
 

 
 
 
 
 
 

FAST FACTS 
As of February, 2009 
 
Total Accounts 40,000+ 
 
Total Courses offered 
(including individual 
modules) 404 
 
Course Enrollments (Fiscal 
year 2008/2009) 5804 
 
Course Completions (Fiscal 
year 2008/2009) 4313 
 
Professional Learning 
Communities 206 with  2194 
users 
 
netTrekker d.i. (LearnPort 
partner) page views 
118,000 in 1

st
 Q FY 

2008/2009 
 
Top enrolled course:  
Transition Planning Made 
Easier (a special education 
teacher oriented course) 
 
Other Resources available 
(audio and video) 750+ 
 
STAFF: 
 
Dr. David Myers 
Executive Director 
dmyers@mivu.org 
 
Dr. Mary Barry-Cybulski 
Associate Director 
mbarry@mivu.org 
 
Elizabeth Elliott 
Project Manager 
eelliott@mivu.org 
 
Jason Marentette 
LMS Administrator 
jasonm@mivu.org 
 
Jim Bell 
Intern 
jbell@mivu.org 
 
 
Strategic Partner 
 

 
 
 

Michigan LearnPort
®
,  a division of Michigan Virtual University

®
 

(MVU
®
) is the state’s K-12 community’s access high-quality 

online courses and resources, to meet professional 
development requirements, earn SB-CEUs and more. 
 
WE HAVE COURSES AND RESOURCES 
 
The Michigan LearnPort web-based professional development 
delivery system was created in partnership with MVU® and the 
Michigan Department of Education 
 
Relevant online professional development courses offer up-to-
date best practices and help teachers and administrators face 
everyday challenges and maintain their certificates with free SB-
CEUs. 
 
WE SUPPORT PROFESSIONAL LEARNING COMMUNITIES 
 
Using the Collaboration Center, educators can share resources 
and communicate with others. In these virtual community 
rooms, users may email, join discussion forums and chat 
rooms, and schedule group events on a shared calendar. 
 
WE OFFER ISD/RESA AND LOCAL DISTRICT ADMINISTRATION 
OPTIONS 
 
Administrative tools and extended reporting capabilities are 
available to designated users at the ISD, district and building 
levels.  Using these tools, administrators or designees can: 
 

 Manage registration of new employees. 

 Assign or enroll individuals or groups into courses based 
on school improvement initiatives or other need areas. 

 Create surveys, build specific resources, turn workshops 
into sustained learning, and manage communication and 
collaboration. 

 Track learning progress throughout the organization 
through a variety of reports. 

 Develop and manage data for the Registry of Educational 
Personnel (REP) for reporting yearly individual 
professional development. 
 

Michigan Virtual University is a private, not-for-profit Michigan 
corporation established in 1998 to deliver online education and 
training opportunities to the citizens of Michigan. It is the parent 
organization of the Michigan Virtual School™ (MVS™) and the 
Michigan LearnPort professional development portal. 
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